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Title: Youth & Young Adult Ministries Pastor | pepartment: Youth & Young Adult Ministries; JRCC Staff

supervisor: Brad Sumner, Lead Pastor Duration: This is a part-time, continuous staff position

supenvises: Various Ministry volunteers Hours: Half-time, salaried position (22 hours per week)

Ministry Overview:

The youth ministry at Jericho Ridge strives to develop students (grades 7 to 12) who are becoming and making
disciples. The young adult ministry at Jericho strives to reach out to peers, make disciples, and build leaders.
Through various relational and programmatic environments, students and leaders are challenged to live a life
that exhibits a deep love for God and has an impact on the world around them.

Core Responsibilities:

The Youth & Young Adults Ministries Pastor is responsible for six key areas:

1. Evangelism & Outreach: Organize events & environments where youth and young adults can connect
with one another, invite friends and connect with ministry leaders.

2. Service: Help students understand what it means to “love your neighbor” and how it applies to the
justice and mercy issues around the world today. Identify and create opportunities for students to
serve within the church community as well as locally and globally.

3. Discipleship: Develop and coordinate opportunities for youth & young adults to develop a vibrant and
growing faith that touches every aspect of their lives.

4. Study: Coordinate opportunities to study God’s word and learn how to apply it to their lives.

5. Faith at Home: Encourage parents to take the leadership role in the spiritual development of their
children and develop opportunities for youth ministry activities to partner with parents.

6. Volunteer Development: Recruit, equip and grow volunteers to coordinate youth ministry activities
and develop meaningful relationships with youth & young adults at JRCC.

The Ideal Candidate wiill...

1. Possess an active and growing faith in Christ.

2. Have experience in and/or education with an emphasis on Youth and Young Adult Ministries.

3. Be astrong team player who is excited about coordinating youth & young adult ministry activities into
an overall church ministry plan and collaborating with the JRCC staff team.

4. Possess a passion for seeing students grow in their relationship with Christ, their family, the church
community and others who do not yet know Jesus.

5. Have capacity to develop an invitational culture that helps youth and youth adults reach out.

6. Have a commitment to preparation and attention to details.

7. Be astrong, dynamic communicator, comfortable addressing large & small groups with maturity that
comes from life experience.

8. Live and teach in congruence with the CCMBC statement of faith, meet covenant membership
requirements at JRCC and agree with other foundational documents and directives of JRCC’s elders
(such as core values).

9. Successfully pass appropriate criminal and/or other background checks related to working with
individuals in a vulnerable sector (children and youth).



Terms of Employment: Proposed Start Date: November 1, 2020.
Half-Time Salaried (22 hours per week)

For more information: Brad Sumner
Lead Pastor

In Person: Jericho Centre
19533 64 Ave
Surrey, V3S 4J3
Phone: 604-629-7802
E-mail: brads@jerichoridge.com

Application Information:

1. Ifyou are interested in the position, please forward your resume (including references) as well
as a cover letter describing your interest in the position to Pastor Brad Sumner either in
person at the JRCC Office (Tues to Fri, 9:00 AM — 5:00 PM ) or via e-mail.

2. Resumes will be received until October 1, 2020 or until such time as the position has been
filled by a suitable candidate.

3. The salary for the position is commensurate with both experience and education as approved
by the JRCC Elder team in the 2020-2021 budget planning process.

4. For staff members working 22 hours or more per week, the position does include extended
benefits. Further information is available upon request through Pastor Brad.

NOTE: This job description is not intended to be all-inclusive. Employee may perform other related duties as negotiated to
meet the ongoing needs of the church. The terms of employment are a 90 day probationary period and an annual
performance review of the position (i.e. — compensation, hours required for the position, etc.).




